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Employment contract at Karolinska Institutet

EMPLOYMENT CONTRACT with information regarding the employment according to 6 c § law (1982:80) employment 
protection act (LAS)
	Surname 


	Firstname
     
	Swedish national registration number


	Street adress

	Telephone


	Postcode and town

	

	Employment

	Employed at KI as
      
	

	currently positioned at the Department of 
      

The work obligation applies throughout Karolinska Institutet´s geographical area of practice
	section/unit 
      

	Extent of employment 
     
	First day of employment


	Main task at present:

Usual duties as ”employed at KI as”

	Employment



	Probationary employment according to 6 § LAS
From  
	If the probationary employment is not terminated by notification, the employment shall become an employment for an indefinite time 

	Employment for an indefinite time 
From 

	Fixed-term employment

From 
	Reason for fixed-term employment

 FORMTEXT 

     
 

	Annual salary level (the year that the salary is set in) /Not included in salary revision (time limit 12 months or less): 

	Other information regarding compensation and terms of employment 
The employment is conditional on a work permit being granted by the Swedish Migration Board before the employment begins.

For information, an employer may not have an employee who does not have a relevant permit from the Swedish Migration Board. If this has nevertheless happened, the employer has an obligation to terminate the employment immediately without complying with rules on employment protection.
     


	Conditions of employment



	Monthly salary (full time):


	Salary payment:

Villkorsavtal

	Agreement:

Villkorsavtal                                 

	Vacation:

 FORMDROPDOWN 

	Notice period:

 FORMDROPDOWN 



	Electronical signature on the following page 
Date and signature, employer

	Electronical signature on the following page 

Date and signature, employee



Notes, for office use only
	BESTA: 

	For other working hours than daily work, fill in the form Work schedule which is available on the local intranet



Information according to the Employment protection act (LAS) 6c§, 

Working Hours

Working hours are regulated in the above-mentioned collective agreement (villkorsavtal).

The empoyer shall give the employee no less than two weeks’ advance notice of:

• changes concerning the organisation of regular working time

• information that the working hours will vary between different hours and days.

This regulation does not apply to employees with annual working hours (Sw. Årsarbetstid) and employees with non-regulated working hours (Sw. Förtroendearbetstid).

Employer's contributions and social security

The employer pays employer's contributions according to the Social Fee Act (2000:980). In addition, the Sick Pay Act (1991:1047) is applicable. The employee may also, where applicable, be granted benefits during sick leave and parental leave according to the above-mentioned collective agreement (Villkorsavtal) as well as benefits according to other collective agreements such as the Occupational Pension Agreement PA16, the Job Security Agreement, Agreement on Compensationfor Personal Injury, PSA and Government Service Group Life Insurance (Sw. TGL-S). Employees covered by the Specific Agreement for Certain Public Employments (VASA), may in certain cases be granted social security under Ordinance (1965:459) on Group Life Insurance for Participants in Labor Market Training etc.

Central and local collective agreements

In addition to the above terms and conditions agreement, the employee is also covered by other central collective agreements within the government agreement area, see arbetsgivarverket.se, and, where applicable, local collective agreements entered into by the employer on the basis of such a central agreement or by delegation from the Swedish Agency for Government Employers. Information on the content of such local agreements is available on KI's employee portal.

Termination of employment

How an employment is terminated and what each party needs to consider when an employment is terminated is determined by Sections 4, 4 b, 34–37 and 40–42, the Employment Protection Act. In addition, Sections 8–11, the Public Employment Act are applicable as well as applicable regulations under the above mentioned collective agreement mentioned under Terms of employment.

Training

Where applicable, the employee is entitled to training to the extent regulated by law, for example training in work environment regulations that are relevant to the work tasks.

​​​​​​​​​​
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171 77  Stockholm
	Besöksadress

Nobels väg 5
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	Telefon

08-524 800 00
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www.ki.se
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